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Pima Community College commits to a future in which its student body and 
workforce, including faculty, staff, and administrators, reflect the diversity of the 
Pima County community and in which people of all backgrounds feel welcome and 
engaged by the College.  The College values its diverse student and employee 
populations and is committed to providing and supporting programs, services and 
training that will enable all students and employees to achieve their educational 
and career objectives. The same value will be utilized by PCC in employee 
recruitment and hiring.  In order that College employees reflect the diversity of the 
students and its community, rReasonable good faith efforts will be made to recruit 
highly qualified and diverse applicants. 
 


