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Dear Colleagues, 
  
I write to make you aware of recent Arizona legislation that will impact some of our practices here at 
Pima Community College with respect to the three employee representative groups, PCCEA, ACES, and 
AFSCME. 
  
Due to changes to state law passed during the 2019 Arizona Legislative session, effective August 27, 
2019, the College will no longer be permitted to compensate employees "for work performed on behalf 
of an elected employee representative organization" and "may not provide more favorable terms and 
conditions of employment" to employees because they belong to those organizations. (See HB 
2750 amending A.R.S. 15-1444 (A) (7).  This legislation was one of a number of amendments offered by 
legislators late in the process of adopting the state budget. PCC did not propose or lobby for this 
legislation.  
  
As a result of this change, the College will be prohibited from providing compensation of any kind--
including release or reassigned time--to employees when they are acting in their capacities as members 
of unions and employee representative groups (e.g. AFSCME, ACES, PCCEA).  The most immediate 
impact will be on faculty receiving reassigned time for PCCEA duties.  I encourage those employees to 
discuss their specific situations with their respective deans to ensure that the employees meet their full-
time course loads for the upcoming semester.  
  
Governance groups created by the College (e.g. Staff Council and Faculty Senate) to fulfill the College’s 
mission, including employees in leadership positions within those groups, will be unaffected by this 
legislation. 
  
The College will also no longer be permitted to provide certain resources, accommodations, and 
considerations to members of AFSCME, ACES, and PCCEA that are not generally available to all 
employees, including paid release time to attend those groups' activities.   Employee compensation and 
the terms and conditions of employment at the College will be otherwise unaffected by the legislation, 
regardless of employees' membership in elected employee representative groups. 
  
Administration representatives have met with PCCEA representatives to discuss the new law, and 
meetings are also scheduled with ACES and AFSCME leadership to clarify the implications of the new law 
for those groups and the College. 
  
I believe it is important to emphasize that PCC has taken a number of steps to broaden employee input. 
Creation of the ACC and AERC with their multiple levels of employee input has provided broader 
avenues for employees to comment and be a part of our policy processes.  This change to the law will 
not limit the College from continuing to engage with employee representative groups, nor does it 
prohibit any employees or groups of employees from freely expressing their thoughts on College-related 
matters.  We do not anticipate any changes to the employee input process available through the All 
Employee Representative Council (AERC). 
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Pima Community College will continue to welcome the diverse ideas and opinions offered by all groups 
and their members. 
  
  
Sincerely, 
  
Lee D. Lambert, 
Chancellor 
 


