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41-1463. Discrimination; unlawful practices; definition

A. Nothing contained in this article shall be interpreted to require that the less qualified be preferred over the
better qualified simply because of race, color, religion, sex, age or national origin or on the basis of disability.

B. It is an unlawful employment practice for an employer:

1. To fail or refuse to hire or to discharge any individual or otherwise to discriminate against any individual with
respect to the individual's compensation, terms, conditions or privileges of employment because of the
individual's race, color, religion, sex, age or national origin or on the basis of disability.

2. To limit, segregate or classify employees or applicants for employment in any way that would deprive or tend
to deprive any individual of employment opportunities or otherwise adversely affect the individual's status as an
employee, because of the individual's race, color, religion, sex, age or national origin or on the basis of disability.

3. To fail or refuse to hire, to discharge or to otherwise discriminate against any individual based on the results
of a genetic test received by the employer, notwithstanding subsection J, paragraph 2 of this section.

C. It is an unlawful employment practice for an employment agency to fail or refuse to refer for employment or
otherwise to discriminate against any individual because of the individual's race, color, religion, sex, age or
national origin or on the basis of disability or to classify or refer for employment any individual on the basis of
the individual's race, color, religion, sex, age or national origin or on the basis of disability.

D. It is an unlawful employment practice for a labor organization:

1. To exclude or to expel from its membership or otherwise to discriminate against any individual because of the
individual's race, color, religion, sex, age or national origin or on the basis of disability.

2. To limit, segregate or classify its membership or applicants for membership or to classify or fail or refuse to
refer for employment any individual in any way that would deprive or tend to deprive the individual of
employment opportunities or would limit those employment opportunities or otherwise adversely affect the
individual's status as an employee or as an applicant for employment because of the individual's race, color,
religion, sex, age or national origin or on the basis of disability.

3. To cause or attempt to cause an employer to discriminate against an individual in violation of this section.

E. It is an unlawful employment practice for any employer, labor organization or joint labor-management
committee controlling apprenticeship or other training or retraining programs, including on-the-job training
programs, to discriminate against any individual because of the individual's race, color, religion, sex, age or
national origin or on the basis of disability in admission to or employment in any program established to provide
apprenticeship or other training and, if the individual is an otherwise qualified individual, to fail or refuse to
reasonably accommodate the individual's disability.

F. With respect to a qualified individual, it is an unlawful employment practice for a covered entity to:

1. Participate in any contractual or other arrangement or relationship that has the effect of subjecting a qualified
individual who applies with or who is employed by the covered entity to unlawful employment discrimination
on the basis of disability.

2. Use standards, criteria or methods of administration that have the effect of discriminating on the basis of
disability or that perpetuate the discrimination of others who are subject to common administrative control.

3. Exclude or otherwise deny equal jobs or benefits to an individual qualified for the job or benefits because of
the known disability of an individual with whom the individual qualified for the job or benefits is known to have
a relationship or association.
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